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Agenda
11:30 to 12:00
Welcome and Introduction to Research 
Project

12:00 to 12:40
Focus Group Discussions

12:40 to 1:00
Student Groups Introduce Employers 
and Share for Prizes 

1:00 to 1:15
Event Wrap-up



Thank you to the students who are 
CURIOUS and COURAGEOUS

Thank you to the employers, our partners in TEACHING 
& LEARNING , who are here to share some career 

knowledge and advice

Thank you to the Research Office for providing 
undergraduate research opportunities

Thank you to TRU World for the lovely room 

Thank you to the ESTR's Market for the yummy snacks

And thank you to CEL volunteers

Gratitude



Partners in Learning

In ter ior Hea lth

TRU Open Press

Urban Systems

Iron Code

D-Pace

TRU FSD

Xenon Cyber

Doane Grant  Thorton

BCLC

CIB C

Touri sm Kamloops

Downtown Kamloops

IT  IS IN So lut ions

Dawson G roup

Kamloops Sports Counci l

Acres Enterpr i se Ltd.

TRU IT

TRU Wolfpack



Student Benefits

Research Principles Professional Insights Career Confidence

Employability Skills Professional Networking

Gain a solid introduction to 
research principles and 
methodologies. Critically 
evaluate information & 
develop evidence-based 
arguments.

Extract valuable insights 
from industry professionals 
regarding AI’s impact on 
work.

Boost your confidence in 
career development 
pathways.

Develop crucial 
employabil ity skills for the 
future workforce.

Practice effective networking 
and communication 
strategies.

Experiential Learning

To integrate experiential 
learning into Co-op (prep-
course)



Role of the 

Research Coach 

Assist students in the course with:​

• Exploring & understanding research topic​

• Developing focus group questions​

• Facilitating employer interaction​

• Designing poster dissemination​

• Encourage critical thinking ​

Instructor

Employer



Integrating 
research

Sukh Heer Matonovich, BSW, MA

Director,  Student Research & Graduate Studies



Research 
Topic
How is the increasing use of generative AI 

and automation changing knowledge-

based professions , and will there be a 

demand for human skills such as critical 

thinking and emotional intelligence?



“Organizations that overemphasize 
technical training at the expense of 
enduring human capabilities — like 

divergent thinking, emotional agility, 
and resilience — could end up 

impeding innovation and leaving 
employees ill-equipped to lead 

teams, adapt to market 
opportunities, and fully harness the 

potential of technology,” said 
Anthony Stephan, chief learning 

officer, Deloitte US.

Workplace Skills 
Survey

87%
say human skills are 
necessary for career 

advancement.

65%

94%
worry future generations 

will lack adequate human 
skills.

95%
agree human skills are 
“timeless” and always 

important.

want teamwork & 
collaboration prioritized 

over tech skills

Oct 21, 2024

https://www.deloitte.com/us/en/about/articles/human-skills-lacking-in-tech-driven-
world.html
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“To ask "What's best for me?" 

Is finite thinking. 
To ask "What’s best for us?" 

Is infinite thinking.” 

Simon Sinek



Simon Sinek: There's NO such thing as Soft Skills

Watch from 00:00 to 00:24 - https://www.youtube.com/watch?v=o9uzJ0LgvT0

Feb 25, 2021

https://www.youtube.com/watch?v=o9uzJ0LgvT0


LinkedIn Employer Panel - Thriving with AI: The 
Power of Human Skills

Watch here from 05:35 to 06:32- https://www.youtube.com/watch?v=8OxZ1dv-W8I

Feb 19, 2025

https://youtube.com/clip/UgkxXKGNwXXh63IIehxux9WNFXVqyCmviNmz?si=xgcyeGrIGM--YHBa
https://www.youtube.com/watch?v=8OxZ1dv-W8I
https://www.youtube.com/watch?v=8OxZ1dv-W8I
https://www.youtube.com/watch?v=8OxZ1dv-W8I




“Human skills are the competitive advantage 
in a tech-driven world.”

"Regardless of technology or the speed of 
innovation, people are still people. And all 
the rules of humanity still apply."

Simon Sinek



Poster dissemination in person 
and online

Students will evaluate their discoveries 

and enhance their research on the 

subject.

Their findings will be showcased online, 

both on a website and during an 

undergraduate research event held on 

campus.

Showcasing





Example Poster



Example Posters



Focus Group Discussion
~30 to 40 minutes



Share a few highlights

Employers:

Which question from the students either surprised or impressed you the most?

Students: 

What new piece of information have you learned this afternoon (that perhaps you did 
not think about before)?
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